


“
Umphako is a Zulu word 
meaning provisions, or 

food for the journey – also 
commonly known in South 

Africa as ‘padkos’.
 

‘Thatha nanku umphako 
engikwenzele wona’ — 

Take these provisions that 
I've prepared for you.

 
Let this be your umphako 
for your career journey.

”
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A voyage of
discovery

Professor Nicola KleynDean, Gordon Institute of Business Science

Since the University of Pretoria’s Gordon Institute of Business 
Science (GIBS) was founded in 2000, our journey as a 
business school has been to significantly improve responsible 
individual and organisational performance through high-
quality business and management education. While South 
Africa is our home, our reach also extends into the rest of the 
continent. 

We passionately believe that business can and should be
a force for the inclusive economic development Africa sorely 
needs, and an enabler of social cohesion. We believe that
business needs to work closely and co-operatively with
government and broader civil society to create a better,
more equal society. This broader role aims to ensure that the
environments in which we operate remain accommodative to
business. We are, as an organisation, philosophically close to
business and this deep relationship is reflected in everything
we do. 

Our core focus as a school lies in equipping general managers
to start and run successful organisations in our African
context. We believe the ability to lead and manage complex
organisations in the volatile environment we face at this time
is a key driver of African prosperity and growth. Over the
years, we have consistently focused on ensuring that any
management education experience at GIBS effects positive
behavioural change through the acquisition of knowledge, 
skills and changed mindsets. This promise permeates all our
offerings, whether a Master of Business Administration 
(MBA) degree, an executive short course or a customised  
in-company programme. 

Impact is core to how GIBS programmes are designed, 
delivered and assessed, and our students graduate fully 
equipped to take up the reins of leadership in order to 
successfully propel business forward in the context of 
a dynamic and changing world. We pride ourselves on 
producing leaders who can proactively manage cross-
functional teams, who understand diversity, who appreciate 
the societal impact of business and who engender a 
sustainable approach. These leaders are agile, inclusive and 
global in their thinking and attitudes: but their roots are 
firmly in Africa. 

Anchored in this core philosophy, the business school’s 
authentic learning approach has yielded dividends within a 
relatively short period of time, garnering global recognition 
from organisations like the UK Financial Times which, since 
2003, has ranked GIBS among the top 50 business schools for 
Executive Education Open and Custom Programmes. Our MBA 
is ranked among the top 100 business schools globally in the 
Financial Times Executive MBA Rankings. 

We work with more than 6 000 executives, managers and
scholars every year across multiple countries. From our world-
class campus situated in the continent’s economic heartland
to our internationally-orientated faculty and associates, and 
our varied participant-centred learning methodologies, we 
aim to offer students a transformative learning experience. We 
promise you will walk away from a GIBS programme a more 
educated, well-rounded and effective leader than when you 
first arrived. 

As an organisation that strives for action, impact and
effectiveness, our focus is on consistently meeting – and 
exceeding – expectations, as we strengthen our efforts to be 
the leading business school, not only in South Africa, but on 
the continent. That’s the essence of this dynamic business 
school: being in the driving seat. Taking opportunities. Fulfilling 
the needs of society by moulding the leaders of tomorrow. 
Remembering the past, but always looking forward.

The GIBS learning process is, therefore, as much about the
journey as it is about the final destination. We look forward to
enabling your voyage of self-discovery.

DEAN’S MESSAGE
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Signs of success

Best reputation among employers – Financial Mail

First choice of graduates – Financial Mail

Ranked #1 in Africa for Executive Education – UK Financial Times

Top MBA in Africa – UK Financial Times

Internationally accredited – AMBA (UK) and AACSB (USA)

SIGNS OF SUCCESS



Academic programmes:
The ultimate destination

Doctor of Business Administration (DBA)/Doctor of 
Philosophy (PhD)/Postgraduate Diploma in  

Business Studies (PGDip) 

Master of Philosophy in International Business 
(MPhil IB)

Master of Philosophy in Corporate Strategy 
(MPhil CS)

Master of Business Administration 
(MBA)

Postgraduate Diploma in General Management  
(PGDip GM)

Part-time Postgraduate Diploma in Business 
Administration (Part-time PDBA)

Full-time Postgraduate Diploma in Business 
Administration (Full-time PDBA)

Programme for Management Development 

(PMD)

To assist you in this process, GIBS 
walks each candidate through a series 
of questions to determine the right 
programme for their specific needs:

   What is your objective? Is it to learn 
the basics, do an in-depth advanced 
course or simply to update your 
existing skills and knowledge?

   What is your prior level of academic 
qualification? Do you have existing 
tertiary business education or tertiary 
education without business-specific 
content?

Central to our academic approach is guiding each individual 

to the right programme for their career ambitions, skills 

requirements and long-term goals. You don’t start a journey 

without knowing where you are going or what you are taking, 

and similarly identifying your ultimate destination requires that 

you start with some reflective pre-planning. 

   What is your previous level of 
experience? Are you new to a 
leadership and management role? 
Do you have loads of experience 
but little or no formal management 
development?

   What is your budget? Are you looking 
for a programme that you will fund 
personally, or will you have the 
backing of a sponsor (typically your 
employer)?

OPTIONS

Learning expands great souls. 
Namibian proverb

8 9
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Learning journeys
Where we've worked

UNITED STATES

BRAZIL

RUSSIA

CHINA

INDIA

NIGERIA

ZIMBABWE
MAURITIUS

ALGERIA

ANGOLA

ARGENTINA

AUSTRALIA

BOTSWANA

CANADA

CHILE

CUBA

DENMARK

EGYPT 

ESTONIA

ETHIOPIA

FRANCE GERMANY

GHANA

HONG KONG

HUNGARY

IRELAND

JAPAN 

KENYA

SOUTH KOREA

LESOTHO

MALAWI

MALAYSIA

MOROCCO

MOZAMBIQUE

NAMIBIA

NETHERLANDS

PANAMA

POLAND

QATAR

ROMANIA

RWANDA

SAUDI 
ARABIA

SINGAPORE

SOUTH AFRICA

SPAIN

SWAZILAND

TANZANIA

THAILAND

TURKEY

UNITED ARAB
EMIRATES

UNITED 
KINGDOM

UZBEKISTAN

VIETNAM

ZAMBIA
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MBA – Master 
of Business 
Administration

The MBA journey has been 

designed to broaden a graduate’s 

business, country and world view, 

and to enable them to develop 

their skills and business acumen to 

assume a general management role 

that requires them to lead a division 

or entire organisation. The MBA is 

for self-driven, highly motivated 

individuals who are passionate 

about business. 

The ideal candidate:

  Has an NQF level eight 

qualification, i.e. honours 

degree postgraduate diploma 

or equivalent qualification (in 

response to this requirement, 

We have restructured the MBA 

to accommodate students with 

a three-year degree through a 

PGDip GM); 

  Has a minimum of five years’ 

work experience, at least two 

years of which must have been at 

management level; and

  Is highly motivated and 

passionate about business.

www.gibs.co.za/mba

4

Doctor of Business 
Administration 
(DBA)/Doctor of 
Philosophy (PhD) 
/Postgraduate 
Diploma in 
Business Studies 
(PGDip)

MPhil – Master 
of Philosophy 
in International 
Business

1 2 3
As GIBS continues its policy of 

intensifying its engagement with 

the rest of the African continent, it 

has become important to anchor 

our work in a deep understanding 

of the conditions and opportunities 

of doing business in Africa. To serve 

this aim, the doctoral programme 

focuses on developing a scholarly 

understanding of our continent. 

The doctorate is the highest degree 

conferred by GIBS. GIBS offers three 

doctoral degrees. 

www.gibs.co.za/dba

This master's degree in International 

Business is a specialised degree 

that will enable you to transform 

from a traditional business manager 

into a global business leader who 

understands the complexities of 

managing in a global society. You 

will be able to conduct advanced 

research into international 

business and be an expert in 

your area of chosen research. 

The ideal candidate:

    Holds an honours degree 

or equivalent (NQF 8) in 

Business/Business related 

field/Professional qualification 

cognate to this degree such as a 

four-year degree in Engineering 

or Law; and

    Has a minimum of five years’ 

work experience, preferably with 

exposure to the international 

business environment

www.gibs.co.za/mib

The ultimate destination

PGDip GM – The 
Postgraduate 
Diploma 
in  General 
Management

5
The part-time PDBA is aimed 

at fast-tracking high-potential 

individuals in the early stages of 

their management careers. By 

combining a broad understanding 

of business concepts, practical 

applications and immediate 

transfer of learning to the work 

environment, GIBS PDBA students 

will find themselves at a distinct 

advantage in the work environment. 

The GIBS PDBA covers the same 

fundamental business principles 

as the GIBS MBA programme. It 

offers six full credits towards the 

GIBS MBA, which is conditional on 

students attaining a 65% aggregate 

in these subjects and commencing 

the GIBS MBA within five years of 

completing the GIBS PDBA.

The ideal candidate:

  Should have at least two 

years of work experience and 

demonstrated leadership 

potential;

  Is in a hurry to progress in his or 

her career; and

  Has good technical knowledge 

after studying, but little or no 

business experience.

www.gibs.co.za/pdba  

MPhil – Master 
of Philosophy 
in Corporate 
Strategy

The master’s degree in Corporate 

Strategy will help you gain a deep 

understanding of how organisations 

should effectively react to rapidly 

changing business environments, 

digital disruption and fast-changing 

business models. It will equip you 

with high-level business skills in 

the areas of strategic foresight, 

strategic management and strategic  

leadership. Successful completion 

of this degree, which includes a 

significant research component,  

may enable progression to a PhD 

focused on research in corporate 

strategy. 

The ideal candidate:

  Holds an Honours degree 

or equivalent (NQF 8) in 

Business/Business related 

field/Professional qualification 

cognate to this degree such as a 

four-year degree in Engineering 

or Law; and

  Has a minimum of 10 years’ 

business experience.

www.gibs.co.za/mcs

 

Part-time PDBA –  
Part-time 
Postgraduate 
Diploma in 
Business 
Administration
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Full-time PDBA –  
Postgraduate 
Diploma in 
Business 
Administration

The part-time PDBA is aimed 

at fast-tracking high-potential 

individuals in the early stages of 

their management careers. By 

combining a broad understanding 

of business concepts, practical 

applications and immediate 

transfer of learning to the work 

environment, GIBS PDBA students 

will find themselves at a distinct 

advantage in the work environment. 

The GIBS PDBA covers the same 

fundamental business principles 

as the GIBS MBA programme. It 

offers six full credits towards the 

GIBS MBA, which is conditional on 

students attaining a 65% aggregate 

in these subjects and commencing 

the GIBS MBA within five years of 

completing the GIBS PDBA.

The ideal candidate:

  Should have at least two 

years of work experience and 

demonstrated leadership 

potential;

  Is in a hurry to progress in his or 

her career; and

  Has good technical knowledge 

after studying, but little or no 

business experience.

www.gibs.co.za/pdba  

The full-time PDBA is aimed 

at students in their final 

undergraduate year, and is 

designed for recent graduates to 

develop business knowledge and 

acumen, in order to accelerate their 

access to and progress within the 

workplace. Our aim is to prime 

these students for the world of 

work, to become professional, 

responsible, innovative and self-

managing leaders. 

The ideal candidate:

 Has a minimum of a degree or 

equivalent qualification; and

 Does not feel fully equipped to 

enter the business realm and 

requires the fundamentals skills 

imparted through this business 

administration qualification.

www.gibs.co.za/fulltimepdba

PMD – Programme 
for Management 
Development

8
The PMD aims to equip managers 

in the private, public or non-

governmental sectors with the 

necessary skills for business 

life in a rapidly changing and 

competitive business environment. 

The programme will help managers 

better understand the current 

and future global economic and 

social environment and develop 

leadership and management skills. 

The ideal candidate:

  Has been working for at least 

five years and is feeling the 

pressure of change in the 

workplace; 

  Is motivated and competent, but 

does not have sufficient tools 

to make as much of a difference 

in their company as they know 

they can; and

  Wants to stretch themselves and 

their careers with a boost from 

management education.

www.gibs.co.za/pmd

7
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Wisdom is like fire.  
People take it from 

others.

Hema (DRC) proverb

Custom Programmes
 
Relevant solutions, quality implementation & demonstrated value
Each year, more than 60 leading global and South African organisations from the private, public and non-government sectors partner with 
GIBS to design and deliver tailor-made interventions to develop their existing and potential leaders. Programmes are designed to have a 
measurable impact on an organisation’s ability to deliver on its business strategy and improve individual and organisational performance.
 
This is achieved by:
 understanding the organisation's strategic intent;
 articulating the learning and performance needs; and
 agreeing the definition of success.

 
Working with you
In partnering with a client, we work through a distinctive process to ensure alignment with your objectives and goals. Together with you we 
co-create high-impact content, identify best suited learning methodologies, and determine how best to measure application and impact. 
Clients can choose between customisable accredited programmes or fully customisable solutions from Foundation to C-suite levels.

GIBS has a strong global footprint, and we have the ability to deliver programmes throughout Africa and abroad through delivery 
teams and GIBS faculty in any location in the world. We have a team that has been carefully structured to align its activities to the 5D 
model, from client engagement through to learning solutions designs to seamless implementation. We agree with clients upfront on 
appropriate assessment of impact. 

www.gibs.co.za/cp

Bespoke paths for the
executive explorer

Wisdom is wealth. 
Swahili proverb

14



In-house executive
short courses

 In-house executive short courses, for your convenience.

  Choose from a range of over 45 existing programmes that can be delivered inhouse, 

exclusively for your organisation.

  Light tailoring of off-the-shelf courses can be done to reflect your organisation’s  

specific context.

  Delivered with the GIBS magic and standards that clients have grown to love.

  Efficient delivery times to address clients’ immediate needs.

  Allocation of a dedicated client manager who ensures delivery of first-class service.

  Economically priced offerings.

www.gibs.co.za/inhouse
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STRATEGY DURATION

Strategic Leadership in Challenging Times 2 days  

Strategy for Non-strategists 2 days   

Scenario Planning and Strategic Thinking 3 days   

Strategic Decision Making 2 days   

Customer Centricity: Game Changing Strategy Design and Execution 2 days   

Mastering Strategy Execution 2 days   

Competitive Strategy in the New Norm 4 days   

Corporate Mergers and Acquisitions 2 days & 1.5 days   

Mastering Strategy Design 7 evenings & 1 full day

BOARD AND DIRECTOR DEVELOPMENT DURATION

Banking Board Leadership Programme 2 days   

Board Development Series 5 days

Board Leadership Programme 3 days

LEADERSHIP DURATION

Nexus Leadership Programme 13 days

Leading Women 9 days

Women as Leaders 3 days   

MARKETING AND SALES DURATION

Designing your Key Account Management Plan 2 days   

Strategic Marketing 2 days   

Services Marketing 1 day

MANAGEMENT EXCELLENCE DURATION

Global Executive Development Programme 23 days

Harvard Business School: Senior Executive Programme Africa 12 days   

General Management Programme 15 days   

Leadership Acceleration Programme 9 days   

Social Entrepreneurship Programme 22 days 

Managing Managers for Results 4 days   

Managing for Results 3.5 days   

The Next Manager 3 days    

FINANCE DURATION

Finance for Non-financial Managers 4 days   

Corporate Finance and Value Creation 2 days   

Financial Modelling in Excel 3 days   

SAICA Leadership Excellence Acceleration Programme 15 days   

INNOVATION DURATION

Innovation Masterclass 3 days

Future Manufacturing: An age of Disruption 4 days 

Future Manufacturing: The Green Manufacturing (R)evolution 4 days 

Future Manufacturing: African Trade and Industrial Development 4 days 

PERSONAL AND ORGANISATION EFFECTIVENESS  DURATION

The Expert Negotiator 3.5 days   

Project Management for Non-project Managers 2 days   

Strategic Project Management 2 days   

COACHING, FACILITATION AND MENTORSHIP DURATION

Professional Business Coaching Programme 6 days

Management Coaching for Exceptional Performance 3 days   

Advanced Professional Business Coaching Programme 9 days 

Leader as Mentor 3 days   

Facilitation for High Performing Teams 3 days   

ONLINE AND BLENDED LEARNING DURATION

DIGITISATION DURATION

Understanding Big Data: Tools for Business 2 days   

Mastering the Art of Disruption 2 days   

Leading in a Digital Economy 18 days

Customer Centric Strategy in the Digital Age 2 days   

Project Management: Classroom and Online Learning 8 weeks

Finance for Non-financial Managers: Online 6 weeks

The Digital Advantage: Online 6 weeks

www.gibs.co.za/shortcourses

Not every trip has to be a voyage and not every experience has to be an odyssey. It is for this reason that GIBS offers short 
courses for every individual or management level, based on interaction with world-class faculty and active learning.

Sho’t left for essential skills

No matter how far you 
are from your house, 

you will keep going 
until you get home.

African proverb

16 17
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Wisdom is like a baobab 
tree; no one individual 

can embrace it.

African proverb

The Centre for African Management and Markets (CAMM) is a keystone in 
GIBS’ mission to be “close to business” not just in South Africa, but across our 
continent. The CAMM team is dedicated to generating and sharing a sophisticated 
understanding of business in markets throughout Africa, while growing partnerships 
with business, the public sector and academia with the same drive to do better 
business on the continent.

The Entrepreneurship Development Academy (EDA) is the heart of entrepreneurial 
development and thinking at GIBS. The Academy specialises in understanding 
entrepreneurship in constraint, enabling business owners to understand the 
environment within which they work, and thrive within it. The centre works with 
entrepreneurs in both the formal and informal sectors, at various phases of 
their business development, from start up through to high impact growth. It has 
particular expertise in women, township, social and green entrepreneurship, with the 
development of young entrepreneurs as a foundational theme across our portfolio. 
The Academy has an extensive research portfolio, leading the first national mapping 
study of social enterprises in South Africa, and with numerous publications in the 
green economy, social and youth entrepreneurship. www.gibs.co.za/eda

Personal and Applied Learning (PAL), looks after several initiatives that promote 
individual development and effectiveness. People learn best when the experience is 
personalised and meaningful and can be usefully applied in your roles and career for 
valued results. PAL has a pool of 100 faculty experts who are world-class experts in 
personal learning approaches such as individual coaching, group coaching, learning 
integration and the psychology of learning process. www.gibs.co.za/pal

The Centre for Leadership, Ethics and Dialogue (C-LED) encompasses a myriad of 
activities, programmes and strategic engagements aimed at enhancing interaction 
between business, government, unions and civil society in the current South African 
context. The centre brings together a broad range of individuals and groups in order 
to explore opportunities to better address the most urgent and complex political, 
social and economic issues facing the nation. www.gibs.co.za/cld

The Ethics and Governance Think Tank forms part of C-LED was launched to 
confront the risk of South Africa’s future being threatened by ethical failure and 
grave social challenges. Its purpose is to facilitate a national conversation about 
business ethics, with the aim of leading to practical measures and outcomes. We 
believe this can make an important contribution to the understanding, awareness 
and practice of business ethics in South Africa, and ultimately the moral regeneration 
of the country.   
www.gibs.co.za/ethics

Never stop
exploring
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Forums

GIBS Forums range from discussions on corporate strategy and performance culture, 
to annual economic outlooks, scenario planning, technology, sports and branding. 
These speaker-led events span industries from mining to technology, health, finance, 
manufacturing, advertising and retail and enable you to stay abreast of developments in 
your own sectors while broadening your networks. In the process, the interactions that 
inevitably follow these events allow attendees to build quality business relationships while 
gaining a greater understanding of today’s fast-paced business environment.

Our Forums are open to the public and usually take the format of an evening discussion.

www.gibs.co.za/forums

Conferences

GIBS Conferences are open to the public and are one-day networking and knowledge-
sharing events. The objective is to provide the business community with a platform to 
engage with experts and inspirational practitioners on current and relevant issues. Topics 
vary from year to year, depending on the themes, pressures and opportunities in the 
business space at that given time. 

www.gibs.co.za/conferences

Tales for
the road

Acumen
Launched in 2012, Acumen, GIBS’ 
quarterly business journal, is now 
firmly established on the South African 
business scene. Enjoying strong support 
from GIBS alumni and the broader 
business community, each issue has 
a circulation of 15 000 copies. Edited 
by veteran journalist Chris Gibbons, 
the publication has swiftly become an 
integral part of GIBS’ plan to grow and 
develop our brand and visibility across 
both new and traditional media genres.

In addition to the print edition, Acumen 
is available here:  
www.acumenmagazine.co.za

Learning videos
Short learning interventions for 
those who are unable to attend our 
programmes and events.
www.gibs.co/za/learningvideos

Our online community
You can keep in touch with the goings 
on at GIBS through our web and digital 
channels. 

Website:  www.gibs.co.za
Twitter:  @GIBS_SA
Facebook:  facebook.com/GIBSsa
LinkedIn: Gordon Institute of Business 
Science (GIBS)
Flickr: flickr.com/gibs_pics
YouTube: youtube.com/
gibsbusinessschool
Pinterest: pinterest.com/gibsbusiness
Instagram: @gibsbusinessschool
Google Plus: plus.google.
com/+GibsCoZa

Illovo Hotel
Cost-effective accommodation in the 
heart of Sandton.
www.gibs.co.za/illovohotel

Co.Central
Space to learn. Anything can happen.
A unique space for everything from 
ideation workshops to product launches, 
robotics to pop-up stores, bot-building 
to creative solutions to boardroom 
dilemmas. If you can imagine it, we can 
make it happen at Co.Central.
www.gibs.co/za/cocentral 

GIBSWare
Love the GIBS brand? Interested in 
getting your hands on some GIBS 
branded gear?

www.gibsware.co.za – A one-stop shop 
for everything from our latest hoodies 
and t-shirts to pens, aprons and other 
apparel.

Studio
A world-class recording studio to 
facilitate the recording of high-quality 
interviews with top faculty and business 
people. 

BEYOND THE 
CLASSROOM

Detours for today
and tomorrow
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For more information please contact

 
Gordon Institute of Business Science 
PO Box 787602, Sandton, South Africa, 2146
Landline +27 (0)11 771 4000
Fax 0866 380 543
Email info@gibs.co.za
Website www.gibs.co.za
The University of Pretoria’s Gordon Institute of Business Science 
(GIBS), established in 2000, is an internationally-accredited business 
school, based in Illovo, Johannesburg, South Africa’s economic hub. 
GIBS is located at 26 Melville Road, Illovo, Johannesburg.

GET IN CONTACT

GIBS, close to business


